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‡ãŠã¹ããñÃÀñ› ‡ãŠã¾ããÃÊã¾ã : ¶ããñ†¡ã 
 

¹ããäÀ¹ã¨ã 
 

Ôãâ.: ¶ãñ.¹ãŠ.ãäÊã/‡ãŠããä½ãÃ‡ãŠ/1(302)          ãäª¶ããâ‡ãŠ : ‚ãØãÔ¦ã 30, 2012 
 
ãäÌãÓã¾ã : †¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ÊããØãî ‡ãŠÀ¶ãñ ‡ãñŠ Ôã½ºãâ£ã ½ãò ý 

  
 
Ôã¼ããè Ôã½ºãâãä£ã¦ããò ‡ãŠãñ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ  ãä‡ãŠ †¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ãäª¶ããâ‡ãŠ 01.01.2007 Ôãñ 
ÊããØãî ‡ãŠãè •ãã¶ããè Öõ ý  
 
‡ãŠ½ãÃÞããÀãè ¾ãîãä¶ã¾ã¶ã †Ìãâ ‚ããä£ã‡ãŠãÀãè †ÔããñãäÔã†Íã¶ã ‡ãñŠ Ôãã©ã ÖìƒÃ ÞãÞããÃ ‡ãñŠ ‚ã¶ãìÔããÀ Ìã¦ãÃ½ãã¶ã ½ãò ¹ãòÍã¶ã ¹ãŠ¥¡ ‡ãñŠ ¹ãÆºãâ£ã¶ã ‡ãŠã ‡ãŠã¾ãÃ ¼ããÀ¦ããè¾ã •ããèÌã¶ã 
ºããè½ãã ãä¶ãØã½ã ‡ãŠãñ Ôããö¹ãã •ãã¾ãñØãã ý  ¼ããÀ¦ããè¾ã •ããèÌã¶ã ºããè½ãã ãä¶ãØã½ã ¶ãñ ¾ãÖ ÔãîãäÞã¦ã ãä‡ãŠ¾ãã Öõ ãä‡ãŠ ‚ãã•ã ‡ãŠãè ãä¦ããä©ã ½ãò ºããè½ãã ãäÌããä¶ã¾ãã½ã‡ãŠ †Ìãâ ãäÌã‡ãŠãÔã 
¹ãÆããä£ã‡ãŠÀ¥ã ´ãÀã ãä‡ãŠÔããè ¼ããè ºããè½ãã ‡ãŠ½¹ã¶ããè ‡ãŠã ¹ãòÍã¶ã „¦¹ããª ‚ã¶ãì½ããñãäª¦ã ¶ãÖãé ãä‡ãŠ¾ãã Øã¾ãã Öõ ý  ¦ãª¶ãìÔããÀ, ‡ãŠ½¹ã¶ããè ‡ãŠã ‚ãâÍãªã¶ã ¦ã©ãã ‡ãŠ½ãÃÞãããäÀ¾ããñ / 
‚ããä£ã‡ãŠããäÀ¾ããñ ‡ãŠãè Ìãñ¦ã¶ã Ôãñ ‡ãŠ›ãõ¦ããè, ºããè½ãã ãäÌããä¶ã¾ãã½ã‡ãŠ †Ìãâ ãäÌã‡ãŠãÔã ¹ãÆããä£ã‡ãŠÀ¥ã ´ãÀã ¹ãòÍã¶ã „¦¹ããªãò ‡ãñŠ ‚ã¶ãì½ããñª¶ã ‡ãñŠ ¹ãÏÞãã¦ã ‡ãŠãè •ãã¾ãñØããè ý 
 
¾ãÖ ¾ããñ•ã¶ãã ‡ãŠ½¹ã¶ããè ‡ãñŠ Ôã¼ããè ãä¶ã¾ããä½ã¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ÔÌãõãäœ‡ãŠ Öö ý  ƒÞœì‡ãŠ ‡ãŠ½ãÃÞããÀãè¾ããò ‡ãŠãñ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò Íãããä½ãÊã Öãñ¶ãñ ‡ãñŠ ãäÊã† ƒÔã 
¹ããäÀ¹ã¨ã ‡ãñŠ •ããÀãè Öãñ¶ãñ ‡ãŠãè ãä¦ããä©ã Ôãñ †‡ãŠ ½ããÖ ‡ãñŠ ‚ãâªÀ ãä¶ããä£ããÃÀ¦ã ¹ãŠã½ãÃ ½ãñ ‚ã¹ã¶ãã ãäÌã‡ãŠÊ¹ã ªñ¶ãã ÖãñØãã ý  •ããñ ‡ãŠ½ãÃÞããÀãè ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãñ Íãããä½ãÊã 
Öãñ¶ãñ ‡ãñŠ ãäÊã† ‚ã¹ã¶ãã ãäÌã‡ãŠÊ¹ã ªòØãñ „¶ã‡ãñŠ Ìãñ¦ã¶ã Ôãñ ½ãããäÔã‡ãŠ ‚ãâÍãªã¶ã ‡ãŠãè ‡ãŠ›ãõ¦ããè ¼ããÀ¦ããè¾ã •ããèÌã¶ã ºããè½ãã ãä¶ãØã½ã ‡ãñŠ ¹ããÔã ‚ã¶ãì½ããñãäª¦ã ¹ãòÍã¶ã „¦¹ããª 
„¹ãÊãº£ã Öãñ¶ãñ ‡ãñŠ ¹ãÏÞãã¦ã ‡ãŠãè •ãã¾ãñØããè ý  
 
‡ãŠ½ãÃÞãããäÀ¾ããò ´ãÀã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãñ ‚ãâÍãªã¶ã,  01.01.2007 Ôãñ 31.03.2009 ¦ã‡ãŠ „¶ã‡ãñŠ Ìãñ¦ã¶ã ‡ãŠã 2 ¹ãÆãä¦ãÍã¶ã (½ãîÊã Ìãñ¦ã¶ã + ½ãÖâØããƒÃ ¼ã§ãã + 
ãäÌãÍãñÓã Ìãñ¦ã¶ã + Ì¾ããä§ãŠØã¦ã Ìãñ¦ã¶ã + Ô›ñØ¶ãñÍã¶ã Ìãñ¦ã¶ã) ¦ã©ãã 01.04.2009 Ôãñ ‚ããØãñ Ìãñ¦ã¶ã ‡ãŠã 4 ¹ãÆãä¦ãÍã¦ã ÖãñØãã ý ‡ãŠ½¹ã¶ããè ´ãÀã ½ãõãäÞãâØã  ‚ãâÍãªã¶ã 
ãäª¾ãã •ãã¾ãñØãã ý  ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ 4 ¹ãÆãä¦ãÍã¦ã ‡ãŠãè Ôããè½ãã Ôãñ ‚ããä£ã‡ãŠ ‚ããõÀ 13 ¹ãÆãä¦ãÍã¦ã ¦ã‡ãŠ ‚ãâÍãªã¶ã ªñ¶ãñ ‡ãŠã ãäÌã‡ãŠÊ¹ã ÖãñØãã ý  
 
†¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãŠãè ½ãìŒ¾ã ãäÌãÍãñÓã¦ãã† ÔãâÊãØ¶ã Öõ ý  
 

(†Ôã. ‡ãñŠ. ÜãƒÃ) 
½ãÖã¹ãÆºãâ£ã‡ãŠ (½ãã¶ãÌã ÔãâÔãã£ã¶ã) 

ÔãâÊãØ¶ã : „¹ãÀãñ§ãŠã¶ãìÔããÀ  

ãäÌã¦ãÀ¥ã: 
 ½ãìŒ¾ã ¹ãÆºãâ£ã‡ãŠ (‚ã£¾ãàã †Ìãâ ¹ãÆºã¶£ã ãä¶ãªñÍã‡ãŠ ÔããäÞãÌããÊã¾ã)ñ ‚ã£¾ãàã †Ìãâ ¹ãÆºã¶£ã ãä¶ãªñÍã‡ãŠ ‡ãñŠ ÔãîÞã¶ãã©ãÃ 
 ãä¶ãªñÍã‡ãŠ  (ãäÌã¦¦ã) ‡ãñŠ ÔããäÞãÌã ãä¶ãªñÍã‡ãŠ  (ãäÌã¦¦ã) ‡ãñŠ ÔãîÞã¶ãã©ãÃ 
 ãä¶ãªñÍã‡ãŠ  (¦ã‡ãŠ¶ããè‡ãŠãè) ‡ãñŠ ÔããäÞãÌã ãä¶ãªñÍã‡ãŠ  (¦ã‡ãŠ¶ããè‡ãŠãè) ‡ãñŠ ÔãîÞã¶ãã©ãÃ  
 ãä¶ãªñÍã‡ãŠ  (ãäÌã¹ã¥ã¶ã) ‡ãñŠ ¹ãÆºãâ£ã‡ãŠ (ÔããäÞãÌããÊã¾ã) ãä¶ãªñÍã‡ãŠ  (ãäÌã¹ã¥ã¶ã) ‡ãñŠ ÔãîÞã¶ãã©ãÃ 
 ½ãìŒ¾ã Ôã¦ã‡ãÃŠ¦ãã ‚ããä£ã‡ãŠãÀãè ‡ãñŠ ¹ãÆºãâ£ã‡ãŠ (ÔããäÞãÌããÊã¾ã) ½ãìŒ¾ã Ôã¦ã‡ãÃŠ¦ãã ‚ããä£ã‡ãŠãÀãè ‡ãñŠ ÔãîÞã¶ãã©ãÃ 
 ‡ãŠã¾ãÃ‡ãŠãÀãè ãä¶ãªñÍã‡ãŠ (ãäÌã¦¦ã †Ìãâ ÊãñŒãã) / ½ãìŒ¾ã ½ãÖã ¹ãÆºã¶£ã‡ãŠ (Ôãã½ãØãÆãè)/ (¹ããäÀ¾ããñ•ã¶ãã) /(¦ã‡ãŠ¶ããè‡ãŠãè) 
 ½ãÖã ¹ãÆºã¶£ã‡ãŠ (ãäÌã•ã¾ã¹ãìÀ ¹ããäÀ¾ããñ•ã¶ãã) / (ãäÌã¹ã¥ã¶ã) /(¹ãÆºã¶£ã ÔãñÌãã†â) / (ãäÌã¹ã¥ã¶ã) 
 ‡ãŠ½¹ã¶ããè ÔããäÞãÌã / ½ãÖã ¹ãÆºã¶£ã‡ãŠ (½ãã¶ãÌã ÔãâÔãã£ã¶ã ãäÌã‡ãŠãÔã)  
 
 
 

û•ããñ¶ãÊã ¹ãÆºãâ£ã‡ãŠ, ÊãŒã¶ã… / Þãâ¡ãèØã¤ / ¼ããñ¹ããÊã                                                                                
¾ãîãä¶ã› ¹ãÆ½ãìŒã, ¹ãã¶ããè¹ã¦ã / ºããäŸâ¡ã / ¶ããâØãÊã / ãäÌã•ã¾ã¹ãìÀ                                                                     
¾ãîãä¶ã› †Þã.‚ããÀ. ¹ãÆ½ãìŒã, ãäÌã•ã¾ã¹ãìÀ / ¶ããâØãÊã / ºããäŸâ¡ã / ¹ãã¶ããè¹ã¦ã                                                           

 ¹ãÆ£ãã¶ã, †¶ã †¹ãŠ ƒÃ ¾ãî / †¶ã †¹ãŠ ‚ããñ †, ‡ãŠãÀ¹ããñÀñ› ‡ãŠã¾ããÃÊã¾ã / ‡ãñŠ¶³ãè¾ã ãäÌã¹ã¥ã¶ã ‡ãŠã¾ããÃÊã¾ã  
 ¶ããñãä›Ôã ºããñ¡Ã 

 
„¶ã‡ãñŠ ãä¶ã¾ãâ¨ã¥ã ½ãò 
‡ãŠã¾ãÃÀ¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ 
‚ãÌãØã¦ã ‡ãŠÀÌãã¶ãñ Öñ¦ãì ý 
  



   

 

                   
NATIONAL FERTILIZERS LTD 

CORPORATE OFFICE : PERSONNEL DEPARTMENT 
 
 

 
C I R C U L A R 

 
No.NFL/Pers/1(302)/                                     Date :  August          , 2012 
 
 
Sub.:   Introduction of Defined Contribution Superannuation Pension Scheme of NFL. 
 
 
It is for the information of all concerned that Defined Contribution Superannuation Pension Scheme 
is to be implemented in NFL w.e.f. 01.01.2007. 
 
In terms of discussion with Unions & Officers’ Associations, at present LIC shall be entrusted with 
the management of Pension Fund.  LIC has informed that Insurance Regulatory and Development 
Authority (IRDA) has not approved any Pension Product of any of the IRDA approved Insurance 
Companies as on date.  Accordingly, Company’s contribution and deduction from employees shall 
be made after approval of Pension Products by IRDA. 
 
The Scheme is optional for all the regular employees of the Company.  Interested employees are 
required to submit option for joining the scheme in the prescribed form within one month from the 
date of issue of this circular.  Monthly contribution will be deducted from the salary of the 
employees who opt to join the scheme, as and when approved product is available with LIC.    
 
The contribution from the employees towards the Pension Scheme will be 2% of pay (Basic 
Pay+DA+Special Pay+Personal Pay+Stagnation Pay) from 01.01.2007 to 31.03.2009 and 4% from 
01.04.2009 onwards.  The Company will make matching contribution.  Employees will have the 
option of contributing beyond the limit of 4% and upto 13% of pay.  
 
The salient features of the Defined Contribution Superannuation Pension Scheme are enclosed.  

 
(Hindi version follows) 
 

(S K GHAI) 
 General Manager (HR) 

 
Circulation : 
 Chief Manager (C&MD's Sectt) for kind information of C&MD 
 Secy. to Dir. (Fin.) for kind information of Dir.(Fin.) 
 Secy. to Dir.(Tech) for kind information of Dir.(Tech) 
 Manager (Sectt) to Dir.(Mktg) for kind information of Dir.(Mktg) 
 Manager (Sectt) to CVO  for kind information of CVO. 
 ED(F&A) /CGM(Mtls)/CGM (Proj)/CGM (Tech)  
 GM (VP Projects) / GM (Mktg) / GM (MS) / GM (Mktg) / 
 Company Secretary / GM (HRD) 
 Zonal Manager, Lucknow / Chandigarh / Bhopal  
 UNITS HEADS  
 UNIT HR HEADS 

 
 
for bringing it to the notice of 
all employees under their 
control  

 Zonal Manager, Lucknow / Chandigarh / Bhopal  
 The President, NFOA / NFECU, NOIDA  

 



 
 

  
Salient features of NFL Employees Defined Contribution Superannuation Pension Scheme. 

 
• The Scheme will be effective from 01.01.2007. 
 
• Eligibility : Benefit of this scheme will be applicable to all regular employees on the rolls of 

the NFL and also for the employees retired / separated on or after 01.01.2007 subject to 
minimum 15 years of length of service in NFL / CPSE prior to superannuation.  The 
condition of minimum 15 years service is not applicable in case of death / permanent total 
disablement. 

 
• The scheme is optional for the eligible employees.  

 
• If an employee does not opt for joining the pension Scheme from the date of its 

implementation, the benefit of past contribution shall not be made applicable.  However, if 
employee joins pension scheme from a future date the pension scheme shall be made 
applicable from the date of joining the scheme and retrospective benefit shall not be 
allowed. 

 
• The membership of the Pension Scheme cannot be discontinued / withdrawn before 

separation from employment of the Company.  
 
• Contribution : The members of the scheme shall contribute @ 2% of salary (Basic 

Pay+DA+Special Pay+Personal Pay+Stagnation Pay) from 01.01.2007 to 31.03.2009 and 
4% from 01.04.2009 onwards.  The Company will make matching contribution. The 
employees superannuated after 01.01.2007 shall contribute to the Pension Fund at the 
above rates w.e.f. 01.01.2007 to the date of superannuation and company will deposit 
matching contribution.  

  
• Deductions towards Pension Fund will be made from the salary of the concerned 

employees as per the declaration given by the employees (maximum 13%). Company's 
contribution shall be limited to 4% of the salary (Basic Pay+DA+Special Pay+Personal 
Pay+Stagnation Pay). 

 
• Past contribution for the period w.e.f. 01.01.2007 or from the date of joining the 

Company on regular basis whichever it later at the prescribed rate of 2% / 4% will be 
payable by the concerned employees in maximum four installments within a period of four 
months or deposited by the employees in one lumpsum. Matching contribution from the 
Company shall be deposited accordingly. 

 
• If the Profit after Tax of the Company dips below Rs.100 crores in a financial year the 

Company's contribution (at present 4% of Basic Pay and VDA) for the subsequent year 
shall be withheld.  The withheld amount will be released in the year when profit after tax 
becomes more than Rs.100 crores with prospective date without any interest. 

 
•  Retiring employees will be allowed to contribute lump sum amount to the fund limited to the 

amount received towards Provident Fund, Gratuity and Leave Encashment at the time of 
retirement within a period of two months from the date of retirement. 

 
• At the option of retiring employees after superannuation, retired employee may continue in 

the scheme without contribution upto the age of 65 years for the purpose of purchasing 
annuity. 

 



 
 
 
 

• Employees resigning and joining another CPSE - Transfer of accumulated fund to 
pension scheme of other CPSE will be allowed (both transfer to NFL and transfer from NFL 
to other CPSE). Further, if an employee resigns from the company, he will have the option 
to either withdraw his own contribution with interest accrued thereon or retains the 
accumulated amount with the Insurer for purchasing annuity on attaining the age of 
superannuation.  The Company's contribution with interest accrued thereon shall be 
forfeited.  However, if he / she joins another CPSE having similar pension scheme, the 
accumulated funds in his pension account will be transferred. 

 
•   Pension Option : 

The Pension Scheme is a defined contribution scheme.  The likely pension amount to an 
individual member will depend upon contribution, rate of return on funds given by LIC from 
time to time and other options selected by the employee, amount accumulated in 
individual's pension account, Annuity Rate declared by LIC from time to time, etc.  

 
• In respect of employee's contribution, employees shall have the option to opt for any 

Insurer from out of Insurer with whom Trust has its accounts.   Transfer of employees 
contribution between the insurer shall be allowed any time only twice in a year. 

 
• A member or the beneficiary / nominee (in the event of death of the employees while in 

service) as the case may be, so desires and the Trustees agree, a maximum of  1/3 rd of 
full value of pension may be commuted for payment of lump sum amount in lieu of portion 
of pension surrendered voluntarily by the Pensioner, and the remaining 2/3rd of the amount 
the annuity would be purchased for pension.  

 
• Separate Pension Trust is being formed for administration of the Scheme. 

 
• The Management of Pension Fund has been entrusted to LIC of India. 

 
• The employees are required to fill up a nomination form to declare beneficiary under the 

Pension Scheme (Spouse, children and / or parents can be nominated). 
 

• The Rules of NFL Employees Defined Contribution Superannuation Pension Scheme can 
also be viewed at NFL's website at www.nationalfertilizers.com. 

 
• Withdrawal of accumulated pension fund will not be allowed at any point of time except till 

31.03.2015 in such cases of retiring employees where total corpus including employee's 
and employer's contribution with interest accrued thereon is less than Rs.2 lakhs upto 
31.03.2015.  This will be subject to prevailing Income Tax and other laws. 

 
 

 
 
 
 



 

Date :______________     
 
HR Head 
National Fertilizers Limited 
Nangal / Bathinda / Vijaipur / Panipat / CO / Marketing. 
  
 
Sub.: Option for joining  Defined Contribution Superannuation Pension  Scheme of NFL 
 
Dear Sir, 
 
 
With reference to Circular No.________________ dated _____________ I request you to kindly 
admit me as a member of the Company's Defined Contribution Superannuation Pension 
Scheme.   
 
I opt to join the Scheme from the date of its implementation. 

 
OR 

I opt to join the Scheme w.e.f. ________________ (month to be indicated by the Employee) 
 
I hereby authorize the Company to deduct an amount equivalent to ______% of my salary (Basic 
Pay+DA+Special Pay + Personal Pay & Stagnation Pay) from my salary towards the monthly 
contribution each month.  
 
I undertake that, I will deposit my share of contribution for the past period (w.e.f. 01.01.2007 or 
from the date of joining the company on regular basis, whichever is later) to the Pension Fund in 
one lump sum / ________installments (to be deposited within four months in maximum four equal 
installments), after pension product is approved by IRDA.   
  
Nomination Form in the prescribed proforma is enclosed herewith. 
 
Thanking you, 
 
 
Yours faithfully 
 
 
 
(   ) 
        Signature 
Name ________________________ 
 
Designation ___________________ 
 
Emp. No.______________________ 
 
Unit / Office ___________________ 



 
ãäª¶ããâ‡ãŠ :_____________________ 

†Þã. ‚ããÀ. ¹ãÆ½ãìŒã 
¶ãñÍã¶ãÊã ¹ãŠãä›ÃÊããƒ•ãÔãÃ ãäÊããä½ã›ñ¡ 
¶ããâØãÊã / ºããäŸâ¡ã / ¹ãã¶ããè¹ã¦ã / ãäÌã•ã¾ã¹ãìÀ / ‡ãŠã¹ããñÃÀñ› ‡ãŠã¾ããÃÊã¾ã 
 
ãäÌãÓã¾ã : †¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò Íãããä½ãÊã Öãñ¶ãñ ‡ãñŠ ãäÊã¾ãñ ãäÌã‡ãŠÊ¹ãý 
 
½ãÖãñª¾ã, 
 
¹ããäÀ¹ã¨ã ÔãâŒ¾ãã ¶ãñ.¹ãŠ.ãäÊã./‡ãŠããä½ãÃ‡ãŠ/1(302)/967 ãäª¶ããâ‡ãŠ 30.08.2012 ‡ãñŠ  Ôãâª¼ãÃ ½ãò, ½ãö ‚ãã¹ãÔãñ ‚ã¶ãìÀãñ£ã ‡ãŠÀ¦ãã Öîú ãä‡ãŠ ½ãì¢ãñ 
†¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò Íãããä½ãÊã ãä‡ãŠ¾ãã •ãã¾ã  
 
½ãì¢ãñ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãñ ƒÔã‡ãñŠ ÊããØãî Öãñ¶ãñ ‡ãñŠ ãä¦ããä©ã Ôãñ Íãããä½ãÊã ãä‡ãŠ¾ãã •ãã¾ã ý 
 

‚ã©ãÌãã 
 
½ãì¢ãñ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò ______________ ¦ããÀãèŒã Ôãñ Íãããä½ãÊã ãä‡ãŠ¾ãã •ãã¾ã (‡ãŠ½ãÃÞããÀãè ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò Íãããä½ãÊã Öãñ¶ãñ ‡ãŠã 
½ãÖãè¶ãã ãäÊãŒãñ) 
 
½ãö †¶ã.†Êã.†Êã. ‡ãŠãñ ½ãñÀñ Ìãñ¦ã¶ã ‡ãŠã _____ ¹ãÆãä¦ãÍã¦ã  (½ãîÊã Ìãñ¦ã¶ã + ½ãÖâØããƒÃ ¼ã§ãã + ãäÌãÍãñÓã Ìãñ¦ã¶ã + Ì¾ããä§ãŠØã¦ã Ìãñ¦ã¶ã + 
Ô›ñØ¶ãñÔã¶ã Ìãñ¦ã¶ã) ¹ãÆãä¦ã ½ããÖ ½ãããäÔã‡ãŠ ‚ãâÍãªã¶ã ‡ãñŠ Á¹ã ½ãò ‡ãŠ›ãõ¦ããè ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ‚ããä£ã‡ãðŠ¦ã ‡ãŠÀ¦ãã Öîú ý   
 
½ãö ¾ãÖ ÌãÞã¶ã ªñ¦ãã Öîú ãä‡ãŠ ‚ã¹ã¶ãã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãŠã ãä¹ãœÊãñ ‚ãÌããä£ã ‡ãŠã ‚ãâÍãªã¶ã (01.01.2007 ‚ã©ãÌãã ãä¶ã¾ããä½ã¦ã ‡ãŠ½ãÃÞããÀãè ‡ãñŠ 
Á¹ã ½ãñ •ãÌããƒ¶ã ‡ãŠÀ¶ãñ ‡ãŠãè ãä¦ããä©ã Ôãñ, •ããñ ¼ããè ºããª ½ãò Öãñ) ºããè½ãã ãäÌããä¶ã¾ãã½ã‡ãŠ †Ìãâ ãäÌã‡ãŠãÔã ¹ãÆããä£ã‡ãŠÀ¥ã ´ãÀã ¹ãòÍã¶ã „¦¹ããªãò ‡ãñŠ 
‚ã¶ãì½ããñª¶ã ‡ãñŠ ¹ãÏÞãã¦ã †‡ãŠ½ãìÍ¦ã / ________ãä‡ãŠÍ¦ããò ½ãñ •ã½ãã ‡ãŠÁâØãã ý 
 
ãä¶ããä£ããÃÀ¦ã ¹ãÆãÁ¹ã ½ãò ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãŠã ¶ãã½ããâ½ã‡ãŠ ÔãâÊãØ¶ã Öõ ý  
 
£ã¶¾ãÌããª, 
 
 

¼ãÌãªãè¾ã 
 
 

ÖÔ¦ããàãÀ 
 

 ¶ãã½ã _______________________________________ 
 

¹ãª¶ãã½ã ___________________________________ 
      

‡ãŠ½ãÃÞããÀãè ÔãâŒ¾ãã _________________________________ 
 

 ƒ‡ãŠãƒÃ / ‡ãŠã¾ããÃÊã¾ã ______________________________ 
  



 

  
¶¶ããññÍÍãã¶¶ããÊÊãã  ¹¹ããŠŠãã ää››ÃÃÊÊããããƒƒ••ããÔÔããÃÃ  ãã ääÊÊãããã ää½½ãã››ññ¡¡  
NATIONAL FERTILIZERS LIMITED 

 

†¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãñŠ ‚ã£ããè¶ã ¶ãã½ããâ‡ãŠ¶ã 
Nomination of Beneficiary under NFL Employees Defined Contribution Superannuation Pension Scheme 

                                                                      ªãñ ¹ãÆãä¦ã¾ããò ½ãò ¼ãÀã •ãã¾ãñ / (To be filled in duplicate) 
 

1. ‡ãŠ½ãÃÞããÀãè ‡ãŠã ¶ãã½ã     Name of the employee  

2. ‡ãŠ½ãÃÞããÀãè ÔãâŒ¾ãã      Employee No.  

3. ¹ãª¶ãã½ã                Designation  

3. ãä¶ã¾ãìãä‡ã‹¦ã ‡ãŠã Ô©ãã¶ã   Place of posting   
 

½ãö †ñ¦ãª´ãÀã ãä¶ã½¶ããäÊããäŒã¦ã Ì¾ããä‡ã‹¦ã ‡ãŠãñ, ½ãñÀãè ½ãð¦¾ãì Öãñ •ãã¶ãñ ‡ãŠãè ãäÔ©ããä¦ã ½ãò  †¶ã †¹ãŠ †Êã ‡ãŠ½ãÃÞããÀãè ¹ããäÀ¼ãããäÓã¦ã ‚ãâÍãªã¶ã ÔãñÌãããä¶ãÌãðãä¦ã ¹ãòÍã¶ã ¾ããñ•ã¶ãã 
‡ãñŠ ‚ã£ããè¶ã ÔÌããè‡ãŠã¾ãÃ ãäÖ¦ãÊãã¼ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã¾ãñ 'Êãã¼ãã©ããê' ¶ãã½ããâãä‡ãŠ¦ã ‡ãŠÀ¦ãã Öîâ: 
 

I hereby nominate the person mentioned below as 'Beneficiary’ to receive the benefits admissible under NFL 
Employees Defined Contribution Pension Scheme in the event of my death :- 
 

Êãã¼ãã©ããê/ ¶ãã½ããâãä‡ãŠ¦ã ‡ãŠã ¶ãã½ã Ìã ¹ã¦ãã 
 
 

Name & Address of the  
Nominee 

‡ãŠ½ãÃÞããÀãè ‡ãñŠ Ôãã©ã 
Ôã½ºã¶£ã 
 

Relationship with 
the employee 

Êãã¼ãã©ããê/¶ãã½ããâãä‡ãŠ¦ã 
‡ãŠãè •ã¶½ã ãä¦ããä©ã / „½ãÆ 
 

Date of birth / 
age of nominee 

¾ããäª Êãã¼ãã©ããê/¶ãã½ããâãä‡ãŠ¦ã ‚ãÌ¾ãÔ‡ãŠ Öõ ¦ããñ 
‚ããä¼ã¼ããÌã‡ãŠ ‡ãŠã ¶ãã½ã, ¹ã¦ãã ¦ã©ãã 
‚ãÌ¾ãÔ‡ãŠ ‡ãñŠ Ôãã©ã Ôã½ºã¶£ã  
 

If the beneficiary/nominee is 
minor, name, relationship and 
address of the guardian 

ãäÖÔÔãã ‡ãŠã 
¹ãÆãä¦ãÍã¦ã / 
%age of 
share 

         
 

 
 

    

 
 

    

 
 

    

 
 

    

  

  

   
 
 

‡ãŠ½ãÃÞããÀãè ‡ãŠã ÖÔ¦ããàãÀ  
Signature of the employee

ãä¦ããä©ã / Date _________________ 
 
 
Ô©ãã¶ã / Place ________________ 
 


	ãäÌã¦ãÀ¥ã:
	C I R C U L A R

